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N a v i g a t i n g  t h e  e v e r - e v o l v i n g  e c o n o m y ,  r e c e n t  s h i f t s  i n  t h e  I T  j o b  m a r k e t ,  a n d  t h e  p r o f o u n d  i m p a c t  o f
g l o b a l  e v e n t s  h a v e  t r a n s f o r m e d  t h e  w a y  b u s i n e s s e s  o p e r a t e .  D r a w i n g  o n  y e a r s  o f  e x p e r i e n c e  s t e e r i n g
t h r o u g h  e c o n o m i c  u n c e r t a i n t i e s ,  I ' v e  w i t n e s s e d  t h e  p i v o t a l  r o l e  t h a t  s t r a t e g i c  d e c i s i o n - m a k i n g  a n d
o p e r a t i o n a l  e f f i c i e n c i e s  p l a y  i n  t h e  r e s i l i e n c e  o f  o r g a n i s a t i o n s .  I n  t h i s  e r a ,  a  r o b u s t  i n f r a s t r u c t u r e  a n d
a c c e s s  t o  s k i l l e d  d a t a  a n d  a n a l y t i c a l  t a l e n t  a r e  m o r e  c r i t i c a l  t h a n  e v e r ,  e m p o w e r i n g  b u s i n e s s e s  t o
n a v i g a t e  u n c e r t a i n t i e s  a n d  p i v o t  s w i f t l y  i n  r e s p o n s e  t o  c h a n g i n g  m a r k e t  c o n d i t i o n s .

I n  t h e  a f t e r m a t h  o f  r e c e n t  g l o b a l  e v e n t s  a n d  t h e  o n g o i n g  e v o l u t i o n  o f  t h e  I T  j o b  m a r k e t ,  t h e  s i g n i f i c a n c e
o f  t e c h n o l o g y  a n d  d a t a  p r o f e s s i o n a l s  h a s  h e i g h t e n e d .  A m i d  c h a l l e n g e s  a n d  t r a n s f o r m a t i o n s ,  b u s i n e s s
a d a p t a b i l i t y  e m e r g e s  a s  a  k e y  d e t e r m i n a n t  o f  s u c c e s s .  T h i s  r e p o r t  d e l v e s  i n t o  t h e  e v o l v i n g  t r e n d s  i n  t h e
I T  j o b  m a r k e t  f o r  2 0 2 4 ,  p r e s e n t i n g  k e y  i n s i g h t s  a n d  p r e d i c t i o n s  f o r  t h e  y e a r  a h e a d .

J a n e k  F o r m e l l a
M a n a g i n g  D i r e c t o r

FORWARD
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F o s t e r i n g  c o l l a b o r a t i o n  i n  r e m o t e  a n d  h y b r i d  s e t t i n g s  r e q u i r e s  a  s t r a t e g i c  a p p r o a c h .  S o m e  b u s i n e s s e s  e x c e l  i n  c r e a t i n g  a  s u p p o r t i v e  a n d  a l i g n e d  t e a m  c u l t u r e ,  w h i l e
o t h e r s  f a c e  c h a l l e n g e s ,  l e a d i n g  t o  f e e l i n g s  o f  d i s p l a c e m e n t  a n d  e m p l o y e e s  f e e l i n g  t h e  p r e s s u r e  t o  b e  ' a l w a y s  o n . '  C o l l a b o r a t i o n  s i t s  h a n d  i n  h a n d  w i t h  w o r k  l o c a t i o n .  T h e
a r g u m e n t  m a n y  e m p l o y e r s  a r e  m a k i n g  f o r  r e t u r n i n g  t o  t h e  o f f i c e  i s  l a r g e l y  b a s e d  o n  c o n c e r n s  a r o u n d  l a c k  o f  c o l l a b o r a t i o n ,  e m p l o y e e  e n g a g e m e n t  a n d  s u f f e r i n g
p r o d u c t i v i t y  l e v e l s .  S o m e  c o m p a n i e s  a r e  d r a w i n g  a  l i n k  b e t w e e n  t h e i r  s u f f e r i n g  r e t e n t i o n  r a t e s  t h e  n e g a t i v e  i m p a c t  o f  r e m o t e  w o r k  o n  e m p l o y e e  e n g a g e m e n t .
A n  a s i d e  t o  t h i s  i s  w o r k p l a c e  e x p e r t s  a g r e e i n g  t h a t  m o s t  o r g a n i s a t i o n s  w i l l  s t i c k  w i t h  a  h y b r i d  m o d e l  w i t h  a n  a v e r a g e  o f  2 - 3  d a y s  a  w e e k  i n  t h e  o f f i c e .  W o r k e r s
o v e r w h e l m i n g l y  p r e f e r  h y b r i d  w o r k :  w i t h  6 8 %  o f  f u l l - t i m e  w o r k e r s  s u p p o r t i n g  a  h y b r i d  m o d e l .

N U R T U R I N G  C O L L A B O R A T I O N

E N H A N C I N G  C O M M U N I C A T I O N  S T R A T E G I E S

C l e a r  a n d  e f f i c i e n t  c o m m u n i c a t i o n  i s  p a r a m o u n t  i n  d i s p e r s e d  w o r k  e n v i r o n m e n t s ,  e s p e c i a l l y  w i t h  t h e  a d d e d  c o m p l e x i t y  o f  d i f f e r e n t  t i m e
z o n e s .  A d v a n c e m e n t s  i n  A I  a n d  c o m m u n i c a t i o n  t o o l s  a r e  s u p p o r t i n g  t h e  d i s p e r s e d  w o r k f o r c e ,  m o v i n g  b e y o n d  t r a d i t i o n a l  p l a t f o r m s  l i k e
Z o o m .

S t r i k i n g  a  d e l i c a t e  b a l a n c e  b e t w e e n  f l e x i b i l i t y  a n d  p r o d u c t i v i t y  i s  c r u c i a l .  B u s i n e s s e s  o f f e r i n g  c h o i c e s  r e g a r d i n g  w o r k  l o c a t i o n  a n d
s c h e d u l e  a r e  r e a p i n g  t h e  r e w a r d s  w h e n  i t  c o m e s  t o  t h e  r e c r u i t m e n t  t a l e n t  p o o l ,  e m p o w e r i n g  e m p l o y e e s  w h i l e  m a i n t a i n i n g  a  f o c u s
o n  p e r f o r m a n c e  m e t r i c s .  

B A L A N C I N G  F L E X I B I L I T Y  &  P R O D U C T I V I T Y

KEY CHALLENGES &  
SOLUTIONS:



HIR ING
TRENDS IN

2023  &
PREDICT IONS

FOR 2024
D y n a m i c  N a t u r e  o f  C o n t r a c t i n g

T h e  I T  j o b  m a r k e t  i n  2 0 2 3  r e f l e c t e d  a  d y n a m i c  n a t u r e ,  w i t h  o r g a n i s a t i o n s
e m b r a c i n g  f l e x i b i l i t y  i n  w o r k f o r c e  m a n a g e m e n t .  T h e  p r e v a l e n c e  o f  p r o j e c t - b a s e d
b u s i n e s s  m o d e l s  h a s  s u r g e d ,  l e a d i n g  t o  a n  i n c r e a s e d  d e m a n d  f o r  c o n t r a c t  r o l e s .
B u s i n e s s e s  a r e  s e e k i n g  a g i l i t y  i n  s c a l i n g  t h e i r  w o r k f o r c e  b a s e d  o n  p r o j e c t  n e e d s
w i t h o u t  t h e  c o m m i t m e n t  o f  p e r m a n e n t  h i r e s .   T h i s  w i l l  c o n t i n u e  t h r o u g h  2 0 2 4  a s
t h e  m a r k e t  s t a r t s  t o  s e t t l e ,  t h e r e  i s  s t i l l  e n o u g h  u n c e r t a i n t y  t o  p u t  s o m e
b u s i n e s s e s  o f f  i n c r e a s i n g  t h e i r  p e r m a n e n t  h e a d c o u n t .  I t ’ s  i m p o r t a n t  t o  n o t e  t h a t
w h i l e  w e ’ r e  e x p e c t i n g  t h e  c o n t r a c t  m a r k e t  t o  g r o w ,  t h e r e  h a s  b e e n  i n c r e a s i n g
e v i d e n c e  t h a t  c o m p a n i e s  a r e  o p e n i n g  h e a d c o u n t  f o r  p e r m a n e n t  e m p l o y e e s ,
s i g n a l l i n g  a  p o s i t i v e  m o v e  f o r  t h e  e c o n o m y  a s  w e l l  a s  t h e  j o b  m a r k e t  i n  2 0 2 4 .
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A m i d  g l o b a l  e c o n o m i c  u n c e r t a i n t i e s ,  h i r i n g  m a n a g e r s  m u s t  a d o p t  s t r a t e g i e s  e n s u r i n g  r e s i l i e n c e  i n  r e c r u i t m e n t  a c t i v i t i e s .  A  s u r v e y  a m o n g  C o r n u c o p i a ' s  s e n i o r  l e a d e r s h i p  c l i e n t s  r e v e a l e d
t h a t  t e c h  c o m p a n i e s ,  w h i l e  s t i l l  g r o w i n g ,  a r e  s t r u g g l i n g  t o  a t t r a c t  a n d  r e t a i n  t a l e n t .  R e c r u i t m e n t  p r o c e s s e s  a r e  t a k i n g  l o n g e r ,  r e s u l t i n g  i n  c o u n t e r o f f e r s  a n d  d e l a y e d  s t a r t s .

K e y  C o n s i d e r a t i o n s

C o m p e t i t i v e  a n d  C r e a t i v e  R e m u n e r a t i o n  S t r a t e g i e s :
I n  a  j o b  m a r k e t  i n f l u e n c e d  b y  t u m u l t u o u s  e c o n o m i c  l a n d s c a p e s ,  b u s i n e s s e s  m u s t  b a l a n c e  c o m p e t i t i v e n e s s  w i t h  s u s t a i n a b l e  g r o w t h .  T h e  h a n g o v e r  o f  p a n d e m i c - i n f l a t e d  s a l a r i e s  p e r s i s t e d  i n
2 0 2 3 ,  a n d  t h e  m a r k e t  i s  y e t  t o  s t a b i l i s e .

E v o l v i n g  B e n e f i t s  P a c k a g e s :
T r a d i t i o n a l  f r i n g e  b e n e f i t s  m a y  n o  l o n g e r  s u f f i c e  w h e n  a t t r a c t i n g  t o p  t a l e n t .  T h e  e m p h a s i s  o n  h e a l t h ,  w e l l - b e i n g ,  f l e x i b i l i t y ,  a n d  s u s t a i n a b i l i t y  h a s  i n t e n s i f i e d .  C r a f t i n g  p e r s o n a l i s e d  b e n e f i t s
p a c k a g e s  h a s  b e c o m e  a  s t r a t e g i c  t o o l  f o r  a t t r a c t i n g  a n d  r e t a i n i n g  t a l e n t ,  r e f l e c t i n g  a  s h i f t  t o w a r d  i n d i v i d u a l i s e d  o f f e r i n g s .

STRATEGIES  FOR
RECRUITMENT RESIL IENCE
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N e a r l y  o n e  m i l l i o n  u n f i l l e d  U K  j o b s  c r e a t e
a b u n d a n t  o p p o r t u n i t i e s ,  i n d i c a t i v e  o f  c a n d i d a t e s
w i e l d i n g  s i g n i f i c a n t  n e g o t i a t i n g  p o w e r .

H i r i n g  i n t e n t i o n s  d i p p e d  i n  2 0 2 3 ,  b u t  2 0 2 4  i s  a l r e a d y
s e e i n g  a n  i n c r e a s e  i n  a c t i v e  h i r i n g ,  e s p e c i a l l y  i n  t h e
I T  s e c t o r ,  w i t h  A I  d i v i s i o n s  b e i n g  a  k e y  f o c u s  f o r
m a n y  b u s i n e s s e s .  

H a l f  o f  t h e  w o r k f o r c e  i s  a c t i v e l y  l o o k i n g  f o r
n e w  j o b  o p p o r t u n i t i e s  i n  2 0 2 4 ,  h i g h l i g h t i n g  a
d y n a m i c  a n d  c o m p e t i t i v e  j o b  m a r k e t .

D r i v i n g  e f f i c i e n c i e s  i s  a  s t a n d a r d  b u s i n e s s  p r i o r i t y ,  p o s t  r e c e s s i o n  t h e
p u s h  f o r  e n h a n c e d  d e c i s i o n  m a k i n g  t h r o u g h  t e c h ,  a n d  m o r e
s p e c i f i c a l l y  t h r o u g h  d a t a  i n s i g h t s  a n d  p r e d i c t i o n s  i s  f u e l l i n g  a  v e r y
a c t i v e  j o b  m a r k e t  i n  t h e  I T  a n d  D a t a  s e c t o r s .  
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KEY INS IGHTS
A d d i t i o n a l  C o n s i d e r a t i o n s :
R e c e n t  s t a t i s t i c s  a n d  i n s i g h t s  s h e d  l i g h t  o n  t h e  c u r r e n t  s t a t e  o f  t h e  j o b  m a r k e t .



T h e  t e c h  i n d u s t r y  f a c e d  c h a l l e n g e s  i n  2 0 2 3 ,  w i t h  e c o n o m i c  i n s t a b i l i t y ,  h i g h  i n f l a t i o n ,  a n d  r i s i n g  i n t e r e s t  r a t e s  p r o m p t i n g  b u s i n e s s e s  t o  r e a s s e s s
s t r a t e g i e s .  N o t w i t h s t a n d i n g ,  r e m a r k a b l e  a d v a n c e m e n t s ,  s u c h  a s  t h e  p r o m i n e n c e  o f  g e n e r a t i v e  A I ,  i n d i c a t e  a  c o n t i n u i n g  e r a  o f  t e c h  i n n o v a t i o n .

I n  c o n t r a s t  t o  t h e  r e m o t e  w o r k  t r e n d ,  s o m e  t e c h  c o m p a n i e s  a r e  e x p e c t e d  t o  r e v e r s e  c o u r s e  i n  2 0 2 4 ,  w i t h  m a n y  i m p l e m e n t i n g  s t r i c t e r  r e t u r n - t o -
o f f i c e  p o l i c i e s .  A m i d s t  t h e  b r o a d e r  d r i v e  f o r  e c o n o m i c  g r o w t h  d u r i n g  t h e  r e c e n t  d o w n t u r n ,  o r g a n i s a t i o n s  h a v e  f o u n d  t h e m s e l v e s  a t  a
c r o s s r o a d s .  W h i l e  s o m e  h a v e  i m p l e m e n t e d  r e d u n d a n c y  p o l i c i e s  i n  p u r s u i t  o f  p r o f i t a b i l i t y ,  o t h e r s  h a v e  o p t e d  f o r  a  d i f f e r e n t  a p p r o a c h .  A
s t r a t e g i c  f o c u s  o n  l e a n e r  d e c i s i o n - m a k i n g ,  p o w e r e d  b y  d a t a  i n s i g h t s ,  h a s  b e c o m e  a  c o r n e r s t o n e  f o r  g a i n i n g  a  c o m p e t i t i v e  e d g e  i n  t h e  m a r k e t .
T h i s  s h i f t  h a s  t r a n s l a t e d  i n t o  i n c r e a s e d  d e m a n d  f o r  t o p - t i e r  D a t a  a n d  A n a l y t i c s  t a l e n t ,  a s  b u s i n e s s e s  r e c o g n i s e  t h e  p i v o t a l  r o l e  t h e s e
p r o f e s s i o n a l s  p l a y  i n  p r o v i d i n g  a  s t r a t e g i c  e d g e  t h r o u g h  i n s i g h t f u l  d a t a - d r i v e n  d e c i s i o n - m a k i n g .

A s  h a s  b e e n  r e p o r t e d  i n  t h e  m e d i a ,  i n v e s t o r  f o c u s  o n  e f f i c i e n c y  h a s  l e d  t o  c o s t - c u t t i n g  m e a s u r e s  a n d  l a y o f f s  i n  t h e  t e c h  s e c t o r .  T h e  d e b a t e
o v e r  r e t u r n i n g  t o  t h e  o f f i c e  r e m a i n s  u n r e s o l v e d ,  w i t h  c o m p a n i e s  c o n s i d e r i n g  m o r e  p r o a c t i v e  a p p r o a c h e s .  A  s i g n i f i c a n t  p o r t i o n  o f  c o m p a n i e s
p l a n s  t o  i m p l e m e n t  r e t u r n - t o - o f f i c e  p o l i c i e s  b y  t h e  e n d  o f  2 0 2 4 ,  e m p h a s i s i n g  t h e  i m p o r t a n c e  o f  i n - p e r s o n  c o l l a b o r a t i o n .

D e s p i t e  a  s o f t e n e d  j o b  m a r k e t ,  c o m p e t i t i o n  f o r  t o p  t a l e n t  r e m a i n s  f i e r c e .  F l e x i b l e  w o r k  a r r a n g e m e n t s ,  i n c l u d i n g  h y b r i d  m o d e l s ,  a r e  f a v o u r e d  b y
w o r k e r s ,  a n d  c o m p a n i e s  n e e d  t o  a d a p t  t o  r e t a i n  t h e i r  w o r k f o r c e .

T h i s  r e p o r t  p r o v i d e s  a  c o m p r e h e n s i v e  o v e r v i e w  o f  t h e  e v o l v i n g  t r e n d s  i n  t h e  I T  j o b  m a r k e t  f o r  2 0 2 3 ,  i n c o r p o r a t i n g  i n d u s t r y  i n s i g h t s  a n d
s u p p o r t i n g  s t a t i s t i c s .  A s  b u s i n e s s e s  n a v i g a t e  t h r o u g h  e v e n  m o r e  u n c e r t a i n t i e s ,  t h e  a b i l i t y  t o  a t t r a c t ,  r e t a i n ,  a n d  a d a p t  t o  t o p  t a l e n t  r e m a i n s  a
c r i t i c a l  s u c c e s s  f a c t o r .  W e  t r u s t  t h a t  t h i s  r e p o r t  s e r v e s  a s  a  t i m e l y  a n d  v a l u a b l e  r e s o u r c e ,  e m p o w e r i n g  o r g a n i s a t i o n s  t o  r e m a i n  c o m p e t i t i v e  a n d
r e s i l i e n t  i n  t h e i r  r e c r u i t m e n t  a n d  r e t e n t i o n  a c t i v i t i e s  i n  2 0 2 4  a n d  b e y o n d .

TECH INDUSTRY
OUTLOOK FOR 2024
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 Cornucop ia  a re  p l eased  t o  p resen t  ou r  2023 /2024  sa la r y  su rvey  snapsho t  f o r
t he  Da ta ,  Cybe r  and  A rch i t ec tu re  sec to r  i n  t he  UK .  We  have  co l l a ted  t he
in fo rma t i on  i n  t h i s  sa la r y  su rvey  t h rough  resea rch  o f  ou r  own  da ta  f r om ou r
p lacemen ts  t h i s  yea r  and  ava i l ab le  da ta  i n  t he  pub l i c  doma in  and  adve r t i sed
ro les  on l i ne  I n  t h i s  r epo r t  we  have  sp l i t  each  pos i t i on  by  d i f f e ren t  l eve l s :

Exper ienced  H i re  Expe r i enced  hands -on  pos i t i on ,  r ema in ing  i n  a  t echn i ca l
capac i t y  and  poss ib l y  l ead ing  p ro jec t s .  

Lead  Wi th in  a  ro l e  t ha t  has  moved  f r om techn i ca l  wo rk  and  i n to  a  managemen t
pos i t i on ,  o r  hav ing  a  sen io r  t echn i ca l  hands -on  pos i t i on .  

Head  o f  Lead ing  bus iness  un i t s  compr i s i ng  o f  one  o r  mo re  t echn i ca l  t eams
w i th i n  one  ve r t i ca l /  spec ia l i sm .  

We hope  t ha t  you  f i nd  t h i s  i n f o rma t i on  use fu l  and  i f  you  wou ld  requ i re  a
bespoke  sa la r y  su rvey  f o r  a  pa r t i cu l a r  r eg ion  /  coun t r y ,  expe r i ence  l eve l  and /o r
d i sc i p l i ne  we  a re  more  t han  happy  t o  p rov ide  t h i s  f o r  you .  

SALARY SURVEY
2023 /24



  Experienced Hire Lead Head of 

Data Analyst  30,000 47,000 53,000 79,000 87,000 122,000

Data Engineer 40,000 66,000 68,000 101,000 81,000 118,000

Information Analyst  29,000 45,000 32,000 54,000 49,000 99,000

Data Manager 38,000 59,000 44,000 64,000 63,000 99,000

BI Developer 38,000 58,000 56,000 75,000 69,000 97,000

BI Analyst 36,000 52,000 49,000 82,000 70,000 105,000

Data Warehouse Engineer 45,000 69,000 60,000 91,000 70,000 113,000

Data Scientist  42,000 67,000 62,000 95,000 82,000 127,000

Web Analytics 29,000 40,000 31,000 52,000 46,000 77,000

Deep Learning & AI  44,000 65,000 50,000 84,000 71,000 110,000

Machine Learning Engineering  44,000 79,000 71,000 98,000 74,000 124,000

  Experienced Hire Lead Head of 

Data Analyst  29,000 41,000 40,000 59,000 62,000 99,000

Data Engineer 39,000 58,000 59,000 82,000 65,000 90,000

Information Analyst  25,000 36,000 28,000 38,000 32,000 58,000

Data Manager 33,000 51,000 33,000 64,000 62,000 99,000

BI Developer 37,000 51,000 39,000 58,000 39,000 64,000

BI Analyst 30,000 41,000 33,000 50,000 53,000 77,000

Data Warehouse Engineer 37,000 57,000 58,000 82,000 62,000 99,000

Data Scientist  37,000 54,000 38,000 66,000 60,000 84,000

Web Analytics 29,000 41,000 31,000 52,000 49,000 70,000

Deep Learning & AI  33,000 58,000 31,000 58,000 40,000 71,000

Machine Learning Engineering  35,000 61,000 51,000 84,000 83,000 120,000

  Experienced Hire Lead Head of 

Data Analyst  30,000 42,000 48,000 71,000 59,000 83,000

Data Engineer 40,000 60,000 43,000 62,000 54,000 70,000

Information Analyst  28,000 42,000 35,000 46,000 45,000 68,000

Data Manager 37,000 60,000 52,000 74,000 59,000 83,000

BI Developer 37,000 58,000 46,000 61,000 49,000 65,000

BI Analyst 34,000 48,000 43,000 55,000 51,000 70,000

Data Warehouse Engineer 39,000 59,000 40,000 62,000 59,000 83,000

Data Scientist  36,000 53,000 38,000 58,000 40,000 64,000

Web Analytics 29,000 42,000 33,000 55,000 50,000 71,000

Deep Learning & AI  42,000 69,000 42,000 69,000 56,000 76,000

Machine Learning Engineering  42,000 72,000 48,000 78,000 64,000 89,000
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  Experienced Hire Lead Head of 

Cyber Security Analyst 32,000 52,000 45,000 74,000 84,000 117,000

Enterprise Security  39,000 73,000 70,000 110,000 89,000 137,000

Cyber Security Manager 45,000 74,000 57,000 82,000 68,000 104,000

Cyber Security Information & Risk 34,000 56,000 45,000 74,000 68,000 104,000

Cyber Security Architect  69,000 98,000 70,000 110,000 84,000 117,000

Security Operations Analyst 34,000 52,000 45,000 74,000 79,000 118,000

Information Security Manager  48,000 74,000 54,000 81,000 78,000 112,000

  Experienced Hire Lead Head of 

Cyber Security Analyst 32,000 48,000 42,000 58,000 70,000 105,000

Enterprise Security  36,000 62,000 43,000 71,000 59,000 92,000

Cyber Security Manager 47,000 71,000 38,000 83,000 70,000 105,000

Cyber Security Information & Risk 40,000 63,000 61,000 88,000 84,000 134,000

Cyber Security Architect  44,000 59,000 46,000 78,000 70,000 105,000

Security Operations Analyst 26,000 38,000 32,000 40,000 70,000 105,000

Information Security Manager  50,000 74,000 54,000 83,000 68,000 107,000

  Experienced Hire Lead Head of 

Cyber Security Analyst 34,000 51,000 42,000 55,000 54,000 79,000

Enterprise Security  39,000 67,000 69,000 91,000 78,000 104,000

Cyber Security Manager 52,000 76,000 41,000 79,000 65,000 82,000

Cyber Security Information & Risk 34,000 49,000 43,000 79,000 54,000 79,000

Cyber Security Architect  73,000 104,000 84,000 109,000 85,000 104,000

Security Operations Analyst 27,000 39,000 26,000 40,000 54,000 79,000

Information Security Manager  43,000 71,000 47,000 79,000 68,000 96,000

CYBER
SECURITY
LONDON SOUTH EAST

MIDLANDS/THE NORTH

HOME COUNTIES /SOUTH WEST 



  Architect  Head Of 

Enterprise Architect  77,000 114,000 98,000 139,000

Solutions Architect  64,000 94,000 102,000 149,000

Data Architect  61,000 95,000 68,000 120,000

BI Architect  52,000 82,000 69,000 99,000

Technical Architect 59,000 88,000 66,000 120,000

Cloud Architect  67,000 101,000 83,000 138,000

Network Architect 64,000 96,000 70,000 108,000

Security Architect  66,000 100,000 68,000 121,000

ITSM Solutions Architect  63,000 97,000 64,000 112,000

  Architect  Head Of 

Enterprise Architect  79,000 110,000 63,000 107,000

Solutions Architect  64,000 89,000 63,000 92,000

Data Architect  50,000 80,000 57,000 100,000

BI Architect  38,000 57,000 39,000 65,000

Technical Architect 57,000 86,000 55,000 81,000

Cloud Architect  74,000 102,000 46,000 85,000

Network Architect 60,000 92,000 56,000 114,000

Security Architect  44,000 78,000 46,000 76,000

ITSM Solutions Architect  57,000 90,000 61,000 100,000

  Architect  Head Of 

Enterprise Architect  64,000 92,000 60,000 104,000

Solutions Architect  50,000 77,000 56,000 91,000

Data Architect  58,000 87,000 69,000 86,000

BI Architect  38,000 60,000 51,000 79,000

Technical Architect 57,000 79,000 71,000 92,000

Cloud Architect  38,000 65,000 45,000 85,000

Network Architect 53,000 94,000 58,000 88,000

Security Architect  74,000 107,000 69,000 104,000

ITSM Solutions Architect  53,000 89,000 57,000 90,000

ARCHITECTURE
LONDON SOUTH EAST MIDLANDS/THE NORTH HOME COUNTIES /SOUTH WEST 



C O R N U C O P I A I T R . C O M

CORNUCOPIA  
IT  RESOURCING

LIMITED 

+44  20  4587  4480  
CORNUCOPIA ITR .COM


